
 
 

The University of Oklahoma 
STUDENT ALCOHOL POLICY 

!
All campus affiliated student organizations and all students who are currently enrolled at the 
University of Oklahoma or are pre-enrolled for subsequent semesters and have either attended 
the institution for at least one semester in the current or past academic year are responsible for 
following federal, state and local laws, the Student Code of Responsibilities and Conduct, and 
the Student Alcohol Policy. 
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(13) Students who have received a first strike may at any time request that the strike and the 
record be removed from their student file providing the student meets the relevant 
eligibility criteria and provides documents evidencing the following criteria. This request 
must be made in writing to the Campus Judicial Coordinator. In order to be eligible to have 
the strike and the record removed from their student file at the University, the student must 
present the following documentation:  
(1)  it has been one year since the disposition of the offense, whether by deferral, 

conviction, or negotiated settlement with the University; 
(2)  the student has not received any additional strikes under the University system within 

the specified period of time based on their negotiated settlement with the University; 
(3)  the student has not received any additional charges or alcohol related offenses on or 

off campus, since receiving the alcohol offense at issue; 
(4)  the student completed all agreed upon sanctions required by the University and the 

court having jurisdiction over the matter, if applicable.  
 

Removal of the strike is at the sole discretion of the University Vice President of Student Affairs 
or his/her designee. Additionally, this opportunity for a student to have a first strike removed 
from their University record does not apply to DUIs and applies only to charges under the 
University’s Three Strike Policy and in no way limits any other available action by the 
University, including but not limited to, any violation of the Student Code of Responsibilities 
and Conduct. However, the following alcohol offenses shall be entitled to an automatic deferred 
first strike: minor in possession and/or public intoxication and other similar, limited 
circumstances at the discretion of the University Vice President for Student Affairs.  To qualify 
for the deferral and ultimate removal of the first strike, the student must not receive any other 
alcohol offense for a period of 12 months from the date of the qualifying deferred first strike 
offense. A deferred first strike will not be considered an “offense” and will not be maintained as 
a disciplinary record of the University. However, if the student receives another alcohol offense 
of any nature, within the 12-month period, the deferral of the first strike shall be revoked and the 
second alcohol offense shall be considered a second strike.  Moreover, students are only entitled 
to one deferred strike during their attendance at the University. 
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